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SUMMARY:
Highly meticulous and experience Director who believes that “Infuse your life with
action. Don't wait for it to happen. Make it happen. Make your own future. Make
your own hope. Make your own love. And whatever your beliefs, honor your creator,
not by passively waiting for grace to come down from upon high, but by doing what
you can to make grace happen right now, right down here on earth”

SKILL AREAS:





















Experience to include significant forecasting, modelling and analysis.
Experience of working with a high volume of data.
Experience of deal negotiation.
Variance analysis.
Revenue experience.
Solid organisational, prioritising and multi-tasking abilities to work in a high
pressure, fast paced environment and deal with a high volume of data.
Meticulous attention to detail but also able to review data at top level.
Providing and interpreting financial information.
Monitoring and interpreting cash flows and predicting future trends.
Analysing change and advising accordingly.
Formulating strategic and long-term business plans.
Researching and reporting on factors influencing business performance.
Analysing competitors and market trends.
Developing financial management mechanisms that minimise financial risk.
Conducting reviews and evaluations for cost-reduction opportunities.
Managing a company's financial accounting, monitoring and reporting systems.
Liaising with auditors to ensure annual monitoring is carried out.
Managing budgets.
Arranging new sources of finance for a company's debt facilities.
Keeping abreast of changes in financial regulations and legislation.

EXPERIENCE:
Director of A-1 Acid Limited with the following key areas of working:










Develops and/or provides guidance to developers of financial models that assist
business units in both tactical and strategic planning.
Leads management team to establish strategic plans and objectives for the
function; may assist with developing some cross-functional oriented objectives.
Make sure divisional performance and other measurement standards and
templates are implemented correctly while keeping an eye on performance.
Responsible for overall accounting team management, staff development and
planning. Execute staff succession and growth plans.
Cash flow management, including capital investment and stock and working
capital management.
Responsible for overall accounting/finance team management, staff
development and planning. Execute staff succession and growth plans.
Works with upper management and Human Resources to make hiring and
discipline decisions.
Manage the cash flow of the business, working with all departments across the
business to ensure working capital is optimized.
Provides training and support for department managers regarding the budget
process and related performance reports.

KEY ACCOMPLISHMENTS:






Manage budgetary and investment decisions.
Managed insurance programs.
Calculate and monitor strategy performance in compliance to multiple
investment performance databases.
Accountable for portfolio’s performance and client relationship.
Responsible for marketing product and generating new business.

EDUCATION:



Bachelor of Commerce (B.com) from Gujarat University.
Chartered Accountant from the Institute of Chartered Accountant of India

